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Understanding your “place” in the market: self-regulation, self-doubt and social exclusion
The current UK graduate labour market is one characterised by a general over-supply of
graduates. Through the gradual “opening up” of UK higher education following the 1992
Higher Education Bill, the focus of mass participation in higher education by the New Labour
governments in the late 1990s and early 2000s and a general human capital narrative in
education policy thus forth, the UK has witnessed a significant increase in the percentage of
the population holding a university degree; the ONS reports that the proportion having
graduated from university more than doubled from 17% of the population in 1992 to 38% of
population in 2012. However, in contrast to the human capital narrative, which is partly
responsible for such an increase in higher education participation, a university degree has
not seamlessly translated into a graduate occupation and increased/secured life chances.
The disjunction between higher education and employment has led some to proclaim the
“death of human capital” (Lauder, 2015); the ringing of this particular death knell is
troubling for the social justice agenda, as, in the absence of human capital, those who
succeed in the graduate labour market are those who resided in higher education before
the “opening up” of the sector and mass participation – in other words, white middle class
men (Burke, 2015; Bathmaker, et al., 2016).
In an effort to frame graduate employment trajectories as a social issue rather than a
personal trouble, this paper will provide a sociological discussion of the structural barriers
“non-traditional” graduates face when entering and navigating a volatile graduate labour
market. Very often, the demarcation between agentic and structural issues places the
influence of structure outside of the individual. This tangible operationalisation of structural
barriers takes the form of describing the graduate labour marker as increasingly
unstructured, governed by tacit rules which require an almost natural understanding of
institutions/employers and rewards those who do not ask for advice or direction (Brown
and Hesketh, 2004; Brown and Tannock, 2009; Burke, 2015; Burke, et al., 2017). The point
the previous literature makes is that, while graduate occupations require a university
degree, this is the first of many credentials successful applicants are required to possess. An
additional manifestation has been a labour market operated via informal networks (Burke,
2015; Bathmaker, et al., 2016). This system is most clearly visible through undergraduate
students securing influential internships and placements or graduates possessing non-public
information about a potential employer, such as recruitment policies and periods, all
through family or social connections.
In an effort to broaden the discussion and contribute to these continuing debates, this
paper will discuss the internalisation of structural barriers and their consequences on
graduates’ employment trajectories. Framed through a Bourdieusian theoretical lens, the

paper will consider the role of capitals and hysteresis of habitus on (self) regulating levels of
confidence/expectations and diluting graduate resilience in an increasingly competitive
labour market. Bourdieusian social theory has gained a prominent position in higher
education and graduate employment research (Burke, 2015; Bathmaker, et al., 2016;
Abrahams, 2017) – in particular, the application of Bourdieu’s concept of capitals, arguing
that individuals possess levels of not only economic capital which can be invested or
exchanged for goods and services but also social and cultural capital to account for the
classed nature of graduate employment trajectories, is well established. However, this
paper will move beyond the traditional reading of capitals and graduate employment to
consider the role of capitals on students’ and graduates’ attitudes and expectations.
Alongside the transactional function, capitals also frame what Bourdieu refers to as ‘field of
the possibles’ (1984: 110) – in other words, the access individuals have to levels of capital
and the social space their subsequently occupy frames objective expectations. In the
context of a graduate labour market characterised by a devaluing of educational capital, the
classed character of self-regulation and self-doubt, illustrated in a wealth of research
concerning social class and higher education (Reay, et al., 2005; Reay, et al., 2009; Bradley,
et al., 2013), emerges again upon graduation through the ‘field of the possibles’ being
curbed by limited levels of capital other than the now devalued educational capital. This
process, the paper will argue, is exacerbated through hysteresis of habitus (Bourdieu, 1977),
which, in short, is the time lag between the rules/composition of an institution or field (such
as graduate employment) being altered and an individual or group understanding a change
has occurred and readjusting their strategy to navigate the new terrain within a particular
field. In the context of graduate employment, Bourdieu maintains that the lag lies in
appreciating the devaluation of educational capital; the lag is aligned to habitus and is more
pronounced for working class students/graduates. In the context of this paper, hysteresis of
habitus encourages working class students to invest in a now-outdated human capital
transaction. The result is that, on graduation, they will not have invested in supplementary
capitals through extra-curricular activities and social networks, further reinforcing the
structural foundations for self-regulation.
This paper will be supported by empirical findings from two distinct research projects. The
first project examined experiences and attitudes of university graduates who had graduated
between two and ten years before the research had been carried out. The second project
examined current undergraduate students’ attitudes to the labour market, including the
value of a degree and their future plans after graduation. Bringing these two research
projects together provides an opportunity to demonstrate the role of capitals and hysteresis
of habitus on attitudes toward future career trajectories. In particular, the paper will discuss
an overreliance of working class students and graduates on educational capital, classed
levels of expectations toward the labour market and experiences upon graduation. The
combination of these two research projects illustrates the durability of self-regulation and
the consequences such processes have on graduate resilience. This paper intends to provide
a starting point for future theoretical debate and practical application, and, as such, it will
conclude with some recommendations concerning interventions and actions required of
higher education institutions and, in particular, the need for a combined effort between
career practitioners, teaching active academics and the wider community.
References

Abrahams, J. (2017) ‘Honourable Mobility or Shameless Entitlement?: Habitus and Graduate
Employment’, British Journal of Sociology of Education, 38 (5), pp. 625-640.
Bathmaker, A-M., Ingram, N., Abrahams, J., Hoare, T., Waller, R. and Bradley, H. (2016)
Higher Education, Social Class and Social Mobility: the degree generation. London:
Palgrave)
Bradley, H., Bathmaker, A-M., Waller, R., et al., (2013) ‘The Paired Peers Project Year 3
Report’, (online) available at: www.bristol.ac.uk/spais/research/paired-peers/report
(retrieved 16th June 2017).
Brown, P. and Hesketh, A. (2004) The Mismanagement of Talent: Employability and
Jobs in
the Knowledge Economy. Oxford: Oxford University Press.
Brown and Tannock (2009) ‘Education, Meritocracy and the Global War for Talent’, Journal
of Education Policy, 24 (4), pp. 377-392
Bourdieu, P. (1977) Outline of a Theory of Practice. Cambridge: Cambridge University
Press
Bourdieu, P. (1984) Distinction: A Social Critique of the Judgement of Taste. London:
Routledge and Kegan Paul.
Burke, C. (2015) Culture, Capitals and Graduate Futures: Degrees of Class. London:
Routledge.
Burke, C., Scurry, T., Blenkinsopp, J. and Graley, K. (2017) “Graduate Employment: Critical
Perspectives” In: Tomlinson, M. and Holmes, L. (eds.) Graduate Employability in Context:
theory, research and debate. London: Palgrave.
Lauder, H. (2015) “The Death of Human Capital: Why There are No Exception”, Seminar
presentation University of Oxford, (online) available at:
https://podcasts.ox.ac.uk/deathhumancapital-why-there-are-no-exceptions retrieved June 16th 2017.
Reay, D., David, M. E. and Ball, S. (2005) Degrees of Choice: Social Class, Race and
Gender in
Higher Education. Stoke on Trent: Trentham Books
Reay, D, Crozier, G and J Clayton (2009) ‘ “Fitting In” or “Standing Out”: Working-Class
Students in UK Higher Education’, British Educational Research Journal, 32 (1), pp. 1-19.

