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I. Introduction

Since the number and subsequent citations of international publications have 

been used as essential factors to determine global university rankings (Hazelkorn, 

2015), publication in international journals is encouraged by governments and higher 

education institutions in their pursuit of becoming “world-class universities” (Chou, 

2014; Shin, 2007). Incentivising international publications has prevailed in Chinese 

universities as one of the major approaches to internationalising university research 

(Huang, 2015; Yuan, 2011). Since the early 2000s, an increasing number of Chinese 

universities began publishing incentives for Humanities and Social Sciences (HSS) 

international publications (Dang, 2005; Zhu, 2009). 

Incentives for HSS international publications included both monetary bonuses 

and career-related regulations. Universities offered HSS academics much larger 

financial bonuses for SSCI (Social Sciences Citation Index) and A&HCI (Arts and 

Humanities Citation Index) publications than for most domestic publications (e.g. 

Zhejiang University, 2009). Moreover, SSCI and A&HCI papers were granted higher 

ranks and considerable weight in research evaluations (e.g. Minzu University of 

China, 2010). The prestige of international publications, especially SSCI and A&HCI 

publications, was made clear in those incentive schemes.

This phenomenon has provoked heated debates. The central government and 

some scholars believed the encouragement of international publications will enhance 

the global impact of Chinese HSS (e.g. Ren & Lu, 2003; Wang, 2010). However, 

other government sources and some scholars were concerned that the over-emphasis 

on international publications may cause negative consequences, such as ‘worshipping’

the SSCI and A&HCI publications (Li & Lyu, 2015, p. 173). 

A review of the literature revealed that research assessment and incentives 

based on publications in certain international journals are under discussion in various 

countries (e.g. Franzoni, Scellato, & Stephan, 2011; Lee & Lee, 2013). However, 



current debates largely centred on the unequal status of central and peripheral 

countries (e.g. Altbach, 2009; Canagarajah, 1996; Hanafi, 2011), the hegemony of the 

English language in internationalization (e.g. Ammon, 2010; Flowerdew, 1999), the 

problems and impact of metrics-based evaluations of HSS research (e.g. De Rijcke, 

Wouters, Rushforth, Franssen, & Hammarfelt, 2016; Wilsdon et al., 2015), and the 

managerial culture behind the use of incentives for publications (e.g. Olssen & Peters,

2007; Waitere, Wright, Tremaine, Brown, & Pausé, 2011). In the Chinese context, 

current discussions remained mainly at the national and institutional levels, examining

how such incentives have influenced the development of Chinese HSS research or 

institutional research performance (e.g. Dang, 2005; Qin & Zhang, 2008). 

As international publications are becoming central to individual scholars’ 

progress in their academic career (Hyland, 2009; Swan, 2001), individual academics’ 

perspective is a topic worth exploring yet still lacking in the literature on incentives in

the Chinese context. Therefore, this research intends to explore the incentive schemes 

from the perspectives of academics, and investigate HSS academics’ perceptions of 

both the monetary and career-related incentives for international publications.

II Methodology

This research adopted a qualitative case study design to investigate 

academics’ perceptions of incentives for international publications at a top Chinese

university. The case university was chosen based on three criteria: (1) its research 

productivity, as demonstrated by its larger number of SSCI publications than most 

other Chinese universities, (2) its agenda of internationalisation, as revealed by the

university’s strategic plan to ‘build a world-class university’ over the past decades,

and (3) its incentives for HSS international publications, as the university and 

departments had implemented both monetary and career-related incentives for 

around ten years. At the university level, academics would be awarded ¥6,000 

(approximately £695) for each SSCI or A&HCI paper. Most HSS departments also

provided additional bonuses for each SSCI or A&HCI publication, ranging from a 

few hundred Chinese Yuan to ¥80,000 (approximately £9,269). In research 

evaluation, such as tenure promotion and annual assessment, some departments 

also demanded a certain number of international publications.

Academics interviewed were from five HSS departments of the case 

university, and were wide-spread in terms of their disciplines, education 



backgrounds, overseas research experiences, international publishing experiences, 

academic titles, career stages, and administrative positions. Semi-structured 

interviews were conducted with each participant, lasting from half an hour to three

hours, and were recorded with interviewees’ consent. In addition to interviews, 

this research also drew on policy documents and publication data collected from 

the university and departments.

III Findings

Academics reported divergent attitudes towards monetary and career-related 

incentives: while none of them held unfavourable stances to monetary incentives, they

expressed conflicting attitudes towards career-related incentives.

Academics interviewed articulated either a favourable or neutral stance to 

monetary incentives for HSS international publications. Firstly, they argued that 

monetary bonuses could act as a compensation for academics’ efforts, since all 

interviewees stated that due to the longer review process and difficulties in academic 

English writings, publishing internationally required academics to contribute an extra 

amount of time and efforts. Secondly, it was a consensus among interviewees that 

monetary bonuses could be a signal released by institutions to encourage the 

internationalisation of HSS research, hence were of high importance in institutional 

policies.

As for career-related incentives, academics held various attitudes towards the 

importance of international publications in research evaluation. Their attitudes can be 

broadly categorised into three types, which spreads across a continuum, starting with 

the viewpoint that international publications should be the vital or even the only 

indicator in research evaluation, to the attitude that international publications should 

be essential but not of the highest importance, and to the stance that international 

publications should be an optional indicator in research evaluation. 

Academics’ different attitudes towards career-related incentives were 

grounded on their conflicting perceptions of four major issues: language problems, the

quality and value of international publications, the diversity in assessing HSS 

research, and the tension between the internationalisation and localisation of HSS.

IV Conclusions and implications

This research investigated the incentives for HSS international publications 



from the perspectives of HSS academics from a top Chinese university. It revealed 

that although academics from the case university did not express unfavourable 

attitudes towards monetary incentives, they demonstrated different attitudes towards 

career-related incentives. Based on academics’ perceptions of various issues relating 

to the incentives, this research generated policy implications on the use of 

international publications, the assessment of HSS research, and the approaches to the 

internationalisation of HSS.



References

Altbach, P. G. (2009). Peripheries and centers: research universities in developing 

countries. Asia Pacific Education Review, 10(1), 15–27.

Ammon, U. (2010). The hegemony of English. In UNESCO & International Social 

Science Council (Ed.), World social science report 2010. Knowledge divides. 

UNESCO & International Social Science Council.

Canagarajah, S. (1996). “Nondiscursive” requirements in academic publishing, 

material resources of periphery scholars, and the politics of knowledge 

production. Written Communication, 13(4), 435–472.

Chou, C. P. (2014). The SSCI syndrome in Taiwan’s academia. Education Policy 

Analysis Archives, 22, 1–17.

Dang, S. (2005). Meiguo biaozhun neng chengwei Zhongguo Renwensheke chenguo 

de zuigao biaozhun ma?——Yi SSCI weili. [Can American standards set highest 

evaluation benchmark for Chinese Social Sciences? – Take SSCI as an example].

Social Sciences Forum, 4, 62–72.

De Rijcke, S., Wouters, P. F., Rushforth, A. D., Franssen, T. P., & Hammarfelt, B. 

(2016). Evaluation practices and effects of indicator use-a literature review. 

Research Evaluation.

Flowerdew, J. (1999). Problems in writing for scholarly publication in English: The 

case of Hong Kong. Journal of Second Language Writing, 8(3), 243–264.

Franzoni, C., Scellato, G., & Stephan, P. (2011). Science policy. Changing incentives 

to publish. Science, 333(6043), 702–3.

Fudan University. (2003). Fudan Daxue wenke fabiao xueshulunwen jianglitiaoli 

[Fudan University bonus schemes for Humanities and Social Sciences academic 

publications]. Retrieved February 22, 2016, from 

http://www.fudan.edu.cn/files/gzzd/50.pdf

Hanafi, S. (2011). University systems in the Arab East: Publish globally and perish 

locally vs publish locally and perish globally. Current Sociology, 59(3), 291–309.

Hazelkorn, E. (2015). Rankings and the reshaping of higher education : the battle for 

world-class excellence (Second edi). Basingstoke: Palgrave Macmillan.

Huang, F. (2015). Building the world-class research universities: a case study of 

China. Higher Education, 70(2), 203–215.

Hyland, K. (2009). Academic discourse : English in a global context. London: 

Continuum.



Lee, H., & Lee, K. (2013). Publish (in international indexed journals) or perish: 

Neoliberal ideology in a Korean university. Language Policy, 12(3), 215–230.

Li, C., & Lyu, C. (2015). Zhongguo yingwen renwensheke qikan de guojihua yanjiu 

[Research on the internationalization of English journals in Humanities and 

Social Sciences in China]. Journal of Tsinghua University (Philosophy and 

Social Sciences), 30(04), 168–183.

Minzu University of China. (2010). Zhongyang Minzu Daxue keyangongzuo kaohe ji 

jianglibanfa [Minzu University of China research assessment and bonus 

schemes]. Retrieved from http://cles.muc.edu.cn/Newshow.asp?NewsId=923

Olssen, M., & Peters, M. A. (2007). Neoliberalism, higher education and the 

knowledge economy: from the free market to knowledge capitalism. Journal of 

Education Policy, 20(3), 313–345.

Qin, H., & Zhang, R. (2008). SSCI yu gaoxiao renwenshehuikexue xueshupingjia zhi 

fansi [Reflection on SSCI and academic evaluation of Humanities and Social 

Sciences in higher education institutions]. Journal of Higher Education, (3), 6–

12.

Ren, Y., & Lu, Y. (2003). SSCI he A&HCI biaozhong zai Zhongguo de yingyong 

tantao [Discussions on the application of SSCI and A&HCI standards in China]. 

Studies in Dialectics of Nature, (8), 63–66.

Shin, K.-Y. (2007). Globalization and the national social science in the discourse on 

the SSCI in South Korea. Korean Social Science Journal, 1(1), 93–116.

Swan, A. de. (2001). English in the Social Sciences. In U. Ammon (Ed.), The 

domination of English as a language of science: effects on other languages and 

language communities (pp. 71–84). Berlin; New York: Mouton de Gruyter.

Waitere, H. J., Wright, J., Tremaine, M., Brown, S., & Pausé, C. J. (2011). Choosing 

whether to resist or reinforce the new managerialism: the impact of performance‐

based research funding on academic identity. Higher Education Research & 

Development, 30(2), 205–217.

Wang, C. (2010). SSCI shoulu lunwen de wenxianjiliang yu xuekefazhan: Yi Beijing 

Shifandaxue weili [Bibliometrics and disciplinary development of the SSCI 

papers – Case study of Beijing Normal University]. Modern Information, (4), 

52–55.

Wilsdon, J., Allen, L., Belfiore, E., Campbell, P., Curry, S., Hill, S., … Johnson, B. 



(2015). The metric tide: Report of the independent review of the role of metrics 

in research assessment and management. 

Yuan, B. (2011). Internationalization at home. Chinese Education & Society, 44(5), 

84–96.

Zhejiang University. (2009). Zhejiang Daxue renwenshehuikexueyanjiu jianglibanfa 

[Zhejiang University Humanities and Social Sciences research awarding 

regulations]. Retrieved February 22, 2016, from 

http://rwsk.zju.edu.cn/index.php?c=Chinese&a=detail&catid=78&id=4880

Zhu, J. (2009). Xushupingjia, xueshuqikan yu xueshu guojihua: Dui 

renwenshehuikexue guojihuarechao de lengsikao [Academic evaluation, 

academic journals and academic internationalization – Re-thinking on the fervor 

of Humanities and Social Sciences internationalization]. Journal of Tsinghua 

University (Philosophy and Social Sciences), (5), 126–137.


	II Methodology
	III Findings
	IV Conclusions and implications

