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International pre-seminar           				Monday September 1, 2014, Porto, Portugal

EUROPEAN HIGHER EDUCATION –exploring effective strategies for turbulent times

This pre-Seminar is co-organised by EERA Network 22: Research in Higher Education and Society for Research into Higher Education (SRHE), in cooperation with Centre for Research and Intervention in Education (CIIE) from FPCE - University of Porto
Venue: Faculty of Psychology and Education Sciences, University of Porto
Rua Alfredo Allen 4200 -135

	
	Workshop summaries


	15.30–17.00
[bookmark: _GoBack]Parallel Workshops
	Session 1: Future prospects in HE for Early Career researchers room 250
Presenters/Facilitators: Patrick Baughan, Learning Development Centre , City University UK 
                                           Liudvika Leisyte, TU University Dortmund, Germany             
 
For this session, Liudvika and I each provided a short outline about some of our research relevant to emerging researchers, and each offered a number of advisory points about strategies for career development for emerging researchers in the European conference. We addressed and discussed issues such as: carving out a career in academic research; sources of support; the role of the mentor; applying for grants; networking and conferences; and career bottlenecks. There were approximately 45 attendees in what was a lively, energetic and positive session, and feedback thus far has indeed been positive. Rather than each providing a presentation and then raising questions, we broke up the session into smaller segments and activities, enabling the participants to consider their own professional development and work with others in the group. Activities were varied and included, for example, sharing ideas and another members of the group, identifying key priorities for the future, thinking about funding opportunities, and considering work-life balance issues. We allowed time for questions and left participants with various ‘take away’ points and resources which they could also explore. Our points were supported with a range of academic research. Overall, our sense is that this was a valuable and worthwhile session and it would be well worth considering further sessions of this type for the future, depending on feedback.  We would recommend that Powerpoint slides are made available on the EERA and SRHE websites. Finally, we both very much enjoyed making this contribution to the Conference and appreciate being given this opportunity.


Session 2: Sustaining  high quality teaching and learning in higher education room 112
Presenters/Facilitators:   Paul Ashwin, Lancaster University
                                            Mari Karm, University of Tartu, Estonia
In our workshop we discussed the issues related to developing learning and teaching in higher education. The following points were raised in the discussion:
 
1. To develop sustainable practices, we need to take a ‘research-informed’ approach to the development of learning and teaching in higher education. This approach highlights the importance of practitioners making judgements on the basis of research evidence rather than suggesting that research evidence can ‘tell’ us what to do.
1. In understanding how research and practices inform each other,  sometimes we can fall into the trap of thinking individual projects should always have a direct impact on practice. Instead it might be more effective to see individual projects informing a collective body of research knowledge and that it is this collective body of knowledge that can inform our practices.
1. To inform practices, this knowledge needs to be translated from a text written for other researchers to a text that is written to directly inform teaching and learning practices. Partnerships between researchers, lecturers and students can be an effective way of jointly translating research knowledge into practice knowledge. 
1. In translating this knowledge, we need to take account of the ways in which national, institutional, disciplinary and personal contexts help to shape teaching and learning. We need to be aware of the time constraints that face lecturers and students when engaging in developments around learning and teaching and also take account of institutional cultures.
1. Whilst developing research-informed practices might be easier if there was a clear canon of teaching and learning literature, it is important to be aware that such a body of knowledge might encourage conservatism towards innovative ideas that are not included in the canon.
1. Whilst it would help develop research-informed practices if policy makers and institutional managers took educational research more seriously, this would also lead to greater scrutiny of educational research. Having a low status can restrict access to resources but it also provides a greater freedom to follow one’s own questions rather than the questions of policy makers. This is not to imply that a low status should be valorised but rather to accept that being high status is not cost-free.

Session 3: Developing  researchers and future research leaders room 009
Presenters/Facilitators:   Linda Evans University of Leeds
                                            Christine Teelken, VU University Amsterdam, Netherlands

Session 4: Higher education and employment: building the connections room 104
Presenters/Facilitators:  Camille Kandiko Howson, King’s Learning Institute, King’s College  UK  
                                            Mariana Alves, Universidade Nova de Lisboa, Portugal
Summary:

1. Concept map activities turned out to be a good strategy to facilitate the interaction between the participants in the workshop.

1. The complexity around the theme of graduates' employability has been quite evident in the workshop:

1. complexity because the theme involves  changing dynamics of higher education and of the labor market, that are specially unstable in present days within the context of the financial and  the economical crisis
1. complexity because there is a diversity of views, positions and interests regarding the theme, namely because it involves the interaction between different actors such as the students, the graduates, HE institutions' responsible, academics (teachers and researchers) and employers
1. complexity because it is considered a central issue today but it really has different interpretations amongst the different actors involved in HE management (namely institutions responsible views do not always match academics views)
1. complexity because a diversity of factors and variables frame employability outside and inside HE.
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