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Baden-Wuerttemberg Cooperative State University
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COOPERATIVE EDUCATION IN 
THE TERTIARY SECTOR…

• The German Federal State of Baden-Wuerttemberg is a 

leading economic region

• Home to internationally renowned corporations

and thousands of successful small and medium-

sized enterprises

• It is known for its innovative drive and inventive spirit

• 5,1 per cent of the Federal State’s GDP is invested into 

research and development.
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8 Universities of Art and Music 
with 5,000 enrolled students

HIGHER EDUCATION INSTITUTIONS IN 
BADEN-WÜRTTEMBERG
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9 Universities with  
180,000 enrolled students

23 Universities of Applied 
Sciences with
112,000 enrolled students

6 Universities of Education with 
25,000 enrolled students

4 Institutes of Public 
Administration with 6,000 

enrolled students

1 Baden-Wuerttemberg 
Cooperative State University with
34,000 enrolled students

Source: 

Statistisches Landesamt Baden-Württemberg Stuttgart,  Pressemitteilung 317/2015 vom 30.November 2015
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SHIFT OF QUALIFICATION DEMAND

* Source: Prof. Matthias Landmesser. Challenges of the Academic Further Education from the Corporate Perspective. KIT, March 2013.

QUALIFICATION LEVEL

Executive Managers, Project 
Managers, Technical Experts

Bachelor- & Masters Degrees 
with high employability and 
relevant curricula

Vocational Qualifications 

Unskilled Labor

Past

Present and
Future
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INTEGRATED ACADEMIC LEARNING AND 
WORKPLACE TRAINING

=

Theoretical 
Background

6 x 3 months 
studying at one of the 
12 DHBW locations

Practical 
Experience

6 x 3 months 
practical qualification 

at one of 9.000 
companies / 
institutions

Integrated 
curriculum 
combining 
theory & 
practice
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Academic Environment

Work Environment
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TEACHING AND LEARNING MODEL

* Kolb, D. (1984). Experiential Learning: experience as the source of learning and development. Englewood Cliffs, NJ: Prentice Hall. p. 21

Concrete
Experience

Reflective 
Observation

Abstract 
Conceptuali-

zation and
Therory

Active
Application

and
Experimen-

tation
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DHBW: ORGANIZATION OF THE STUDY PROCESS

Degree

Bachelor of Arts 
(B. A.)

Bachelor of 
Engineering 

(B. Eng.)

Bachelor of 
Science (B. Sc.)

210 CP 
(ECTS)

> 1 year

Post

graduate 

studies

(MBA)
(M.A.)
(M.Sc.)

University 
Entrance 

Qualification
(‚Abitur‘)

Selection 
by the 

Corporate 
Partners / 

Admission 
Process

Professional Activity

Undergraduate studies

1 2 3 4 5 6

PhD

in 
cooperation 

with 
university 

and research 
partners
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DHBW: DISTRIBUTED STRUCTURE 
WITH 12 LOCATIONS

8

• 12 DHBW locations 

• more than 34,000 students

• over 9,000 corporate partners
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ADVANTAGES FOR ENROLLED AND PROSPECTIVE 
STUDENTS 
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• Advantageous combination of on the job 

training and higher education

• Close supervision due to small classes 

• Early career launch due to the short time-to-

degree

• Financial independence 

• Faculty comprising both academic staff 

and industry experts

• Excellent prospects on the labour 

market

“Graduates are 
promoted to executive 
positions earlier than 
the graduates of other 
higher education 
institutions.”

IBM study on career opportunities

Source: 
IBM Deutschland GmbH, Corporate Communications (2000): 
Berufsakademie: IBM is one of the biggest work placement providers. 
Press release 17.06.2000, Böblingen. 
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ADVANTAGES FOR EDUCATION-, LABOUR-, 
ECONOMIC- AND SOCIAL POLICY
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• Compact study period (3 years)

• Extremely low drop-out rate: approx. 90 % of the students successfully complete their 
studies

• High employment rate upon graduation (approx. 85 - 95 %)

• Instrument for the inclusion of prospective students from underprivileged educational 
backgrounds
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ADVANTAGES FOR CORPORATE PARTNERS
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• Admission process: students are selected by the corporate partners 

• Joint curriculum development – relevant content

• Early talent identification, development and retention

• Corporate socialization of the young generation of qualified employees

• Excellent performance of cooperative students 
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RENOWNED CORPORATE PARTNERS 
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Statistical State Office 
Baden-Württemberg

Ministry of Science 
Research and Arts 

Baden-Württemberg

INDICATORS OF SUCCESS - Graduate Survey (published 2018)
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INDICATORS OF SUCCESS - Graduate Survey

Search for employment on graduation from the DHBW
Graduates from the academic years 2012 and 2016

Searching for employment, although a position was 
available at the partner company
Searching for employment, because no position was 
available at the partner company

Searching for employment, due to other reasons

Not searching for employment

Search for employment not successful
Search for employment successful
Not applicable, due to remaining in the employment of the partner company

Not applicable, due to other reasons
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INDICATORS OF SUCCESS - Graduate Survey

Search for employment on graduation from the DHBW
Graduates from the academic years 2012 and 2016

Searching for employment, although a position was 
available at the partner company
Searching for employment, because no position was 
available at the partner company

Searching for employment, due to other reasons

Not searching for employment

Search for employment not successful
Search for employment successful
Not applicable, due to remaining in the employment of the partner company

Not applicable, due to other reasons

94%
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INDICATORS OF SUCCESS - Graduate Survey

Job-related aspects of the 
vocational training

Suitable

Predominantly suitable

Partially suitable
Less suitable
Not suitable
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INDICATORS OF SUCCESS - Graduate Survey

Graduation Year 2012, first employment

Graduation Year 2012, current employment (2017)

Graduation Year 2016, first employment

Gross annual income

Graduation Year 2016, current employment (2017)



Wechsel des Folienlayouts 

im Menü über: 

Listenebene 

18

INDICATORS OF SUCCESS –
Graduate Survey

Type of employment

indefinite duration

definite duration
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activity
content

professional 
position

income

career
opportunities

Satisfaction with the various aspects 
of the job-related activities

INDICATORS OF SUCCESS –
Graduate Survey
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PANEL STUDY – DHBW Research Project

Survey of Professors

Survey of Corporate Partners

Interviews with and Survey of university dropouts
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DROP-OUTS AS A CHALLENGE FOR COOPERATIVE 
EDUCATION

Corporate Partners
Professors
Students

Stakeholders

actual drop-out rate about 15%
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RISK OF DROPOUT – Findings

50.0%

40.0%

32.6%

16.8%

8.1%

35.7%

25.0%

11.7%
16.2%

7.6%

0%

10%

20%

30%

40%

50%

60%

does not apply at
all

more or less not
applicable

neutral more or less
applicable

totally applicable

Percentage of dual students with a strong/acute risk of 
drop-out (Faculty of Engineering)

Good employment and career opportunities I have already been shown perspectives
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85.8%

35.3%

17.7%

10.9%
7.5%

77.7%

36.1%

17.4%

11.9%

6.0%

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

100%

does not apply at
all

not really
applicable

neutral more or less
applicable

totally applicable

Percentage with strong or acute risk of drop-out
(Faculty of Engineering) 

The work tasks frequently present a challenge, require
solutions to be formulated and are, therefore, considered
more complex than mere routine tasks.

The work tasks are varied and draw on different competence
areas.

RISK OF DROPOUT – Findings

more or less not
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RISK OF DROPOUT – Diagnosis models
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RISK OF DROPOUT – Diagnosis models
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RISK OF DROPOUT – Diagnosis models

GESIS –
Leibniz Institute for the Social Sciences
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PUBLICATIONS (selection)

www.dhbw.de/studie
27
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Do you have any questions…?
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INDICATORS OF SUCCESS - Graduate Survey
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INDICATORS OF SUCCESS - Graduate Survey
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INDICATORS OF SUCCESS - Graduate Survey

für QSK
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